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A (Acumens) - ufhudslevhaw

M (Moral) = dAassyu

R (Relevancy) = AmsBeuiuesdSumliiudulym

E (Efficiency) = mevhounjaiudseansam

A (Accountability) = nnsiiannuiuiiageusionasnu

D (Democracy) = Mawaznsnsevhduussrdulag

Y (Yield) = fnaruduiivsdnduasufiRolaeiumadugn’
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